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A Rainbow of Opportunity!
!



 

•  Welcome and Introductions 

•  Language  

•  National and Campus Climate for LGBT Students 

•  Issues and Concerns Facing LGBT Students 

•  Understanding the Role of Allies 

•  Taking Action to Create Positive Change 
	
  

Session Flow 



   
 
 
 
 
 
 
 
 
 
 
 
 
 
	
  

Language	
  
	
  



SEXUAL ORIENTATION!

GENDER IDENTITY!

≠!



TRANS*	
  

Transsexual 
Trans 

Crossdresser 

Genderqueer 
Gender-Non-Conforming 

Gender Fluid 
Non-Binary 

Two-Spirit   
Dom 

Stud 



   
 
 
 
 
 
 
 
 
 
 
 
 
 
	
  

Climate	
  
	
  



Climate!



Climate!

Illinois will 
become the 
15th state to 
legalize gay 
marriage.!



Climate!





Climate!
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Issues	
  and	
  Concerns	
  
	
  



Intersecting Multiple Identities!

Sexism	
  

Heterosexism	
  

Homophobia	
  

Biphobia	
  

Racism	
  

Transphobia	
  

Genderism	
  

Ableism	
  



Issues	
  and	
  Concerns	
  for	
  LGBTQ	
  Students	
  

•  IdenKty	
  Development	
  
•  Harassment	
  
•  Singled	
  Out	
  as	
  Resident	
  Authority	
  
•  Ignored	
  and/or	
  Excluded	
  
•  Off-­‐Campus	
  Life	
  
•  IntersecKonality	
  (i.e.	
  racial	
  profiling	
  and	
  race	
  

based	
  harassment)	
  
	
  



   
 
 
 
 
 
 
 
 
 
 
 
 
 

Being	
  an	
  Ally	
  
	
  



	
  

	
  

	
  

What	
  does	
  it	
  mean	
  to	
  be	
  an	
  ally	
  to	
  

LGBTQ	
  people?	
  

	
  

	
  

	
  

	
  



Ally	
  ConKnuum	
  



Examples	
  of	
  Good	
  PracKces	
  

•  Value	
  voices	
  of	
  campus	
  community	
  and	
  use	
  
language	
  that	
  reflects	
  their	
  experiences	
  

•  Inclusive	
  polices	
  
•  Demonstrate	
  insKtuKonal	
  commitment	
  
•  Integrate	
  LGBTQQ	
  issues	
  and	
  concerns	
  into	
  

curricular	
  and	
  co-­‐curricular	
  experiences	
  
•  Respond	
  appropriately	
  to	
  anK-­‐LGBTQQ	
  incidents/

bias	
  
•  Create	
  “brave	
  spaces”	
  for	
  student	
  dialogues	
  in	
  on-­‐

campus	
  housing	
  
•  Offer	
  comprehensive	
  healthcare	
  and	
  counseling	
  
•  Improve	
  recruitment	
  and	
  retenKon	
  efforts	
  





SupporKng	
  Beyond	
  “Coming	
  Out”	
  

•  ImmigraKon	
  
•  Health:	
  Physical	
  &	
  Mental	
  
•  Employment	
  
•  Body	
  Image	
  
•  Visibility:	
  Media	
  &	
  Government	
  
•  Policies	
  
•  Aging	
  
•  Homelessness	
  
•  School	
  Safety	
  
•  ParenKng	
  
•  Mentorship	
  



Speak	
  Up	
  
	
  

Make	
  Referrals	
  
	
  

Assess	
  Policies	
  
	
  

Taking	
  AcKon	
  



	
  

	
  

	
  

Lingering	
  QuesKons?	
  
	
  



“I	
  said,	
  ‘Somebody	
  should	
  do	
  something	
  about	
  that.’	
  	
  

Then	
  I	
  realized	
  I	
  am	
  somebody.”	
  -­‐	
  Lily	
  Tomlin	
  

Thank	
  You!	
  



Contact	
  InformaKon	
  

UIC	
  Gender	
  and	
  Sexuality	
  Center	
  
	
  
Symone	
  L.	
  Simmons,	
  Program	
  Assistant	
  
Room	
  1180	
  BSB	
  
(312)	
  413-­‐8619	
  
symone@uic.edu	
  
	
  

www.gsc.uic.edu	
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